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Women Correctional Officers
	In this era, few people would question women’s capabilities to perform equally or even better in occupations that were traditionally associated with men. Nonetheless, there are various occupations such as correctional officers and soldiers that still are identified with men. Even the presence of women in these jobs for decades has done little to eliminate this notion. The ability of women to perform successfully in these jobs is often in question due to the job requirements of these occupations, which appear to be in contradiction with traditional women's behavior norms. Whereas expectations for women have tremendously changed in the past couple of decades, it has not greatly changed that women's ability in occupations that were previously held by men is unquestioned, particularly when the job includes exercising power and authority. Studies indicate that by 2015, females represented nearly 50% of staff in correctional facilities while in other agencies, women are exceeding the male staff (Burdett, Gouliquer& Poulin, 2018). This paper considers challenges that women correctional officers in male prisons are facing and what can be done to address these challenges. 
	Women correctional staff, however, face many challenges. Research indicates that women leave the correctional field at a higher rate as compared to their male counterparts (Ginsberg, Lowi, Weir, & Tolbert, 2013). Women correctional officers are often harassed in correctional facilities. Female correctional officers are often perceived to be vulnerable to be pressurized into inappropriate relationships with male inmates. Female correctional officers are not only harassed by inmates but also by their male colleagues. Trounson and Pfeifer (2017) indicate that women correctional officers receive more hostility from their male colleagues that inmates. For women correctional officers, the job puts them in a position of power and making them susceptible to abuse of power. Women also face the challenge of earning respect from male colleagues and inmates. Some inmates and staff still consider women as a weaker gender; therefore, they should not be working in prisons, especially male prisons. Inmates and staff considering women weak make them an easy target for misconduct, such as moving contraband to prison.
[bookmark: _GoBack]	To address these challenges that are facing women, correctional officers, prison administrators ought to ensure implementation of the Prison Rape Elimination Act (PREA). PREA advocate for zero tolerance to harassment in prison, therefore adherence to this law will save women, correctional officers, from the harassment they are put through by their male colleagues and inmates. Administrators can also introduce operational procedures that enhance and support zero tolerance for harassment and misconduct. It is also essential to train correctional officers on how to handle the challenges they encounter at work apart from informing inmate of the correctional facility or agency’s policies and their consequences. 


References
Burdett, F., Gouliquer, L., & Poulin, C. (2018). Culture of corrections: The experiences of women correctional officers. Feminist Criminology, 13(3), 329-349.
Ginsberg, B., Lowi, T,.J., Weir, M . & Tolbert, C. (2018).We the people, 12th ed, W.W Norton &
            Company Publishers.
Trounson, J., & Pfeifer, J. (2017). Corrections officer wellbeing: Training challenges and opportunities. Practice, 5(1).

	
